
Curriculum Design Worksheet

Complete this training worksheet to help you begin designing your training.

1. General theme or topic:  In general, what knowledge and skill areas will be the focus of this training?

2. Goals and objectives:  What do you want participants to learn during the training? (What will they leave knowing more about or what new skills will they have acquired?)

3. Essential questions:  What central questions do you want participants answering as the training unfolds?

4. Summary of participant activities:  How will participants accomplish curriculum objectives and answer the questions in numbers 2 and 3 above? (E.g., small group discussions and projects, lecturettes, role-playing.)

5. Resources:  What resources might the trainer use to help participants accomplish curriculum objectives?
(E.g., current research, guest speakers, discussions, encouragement, clinic observations.)

6. Assessment activities:  How will you determine if participants a) have reached curriculum objectives identified in number 2 above and b) can answer the questions in number 3.

7. Evaluation of the training and the training process:  How will you evaluate the quality and usefulness of the training as well as its implementation?
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