General Physician Skills Checklist
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Mentee: ________________________ 

Mentor: ________________________

Date: __________________________

Facility: ________________________ ____________

Visit #: _______/ out of________________________ _ 

Please summarize the Mentee’s demonstrated knowledge/skills using the scoring system described below:

1  None—No demonstrated skills at all/does not perform the task(s) completely. Needs a lot of support.
2  Limited—Mentee demonstrates very limited strengths/skills in this area and needs additional support. 

3  Some—Mentee demonstrates some ability/skills in this area.
4  Strong—Mentee demonstrates strong skills/strength in this area.
5  Excellent—Mentee demonstrates excellent skills/strength in this area.
NA—Not applicable. Use when you consider the indicator inappropriate given the purpose and context of the session.
DK—Don’t know.
RL—Skill or care limitation is clearly related to resource limitations.
Please use the “comments” column to note key observations to be discussed later with the provider. In addition, this space should be used to record explanations for why recommended practices were not followed; to describe instances where the provider was particularly effective; and/or to note particularly useful advice given by you to the provider.

	Demonstrated Knowledge/Skills
	Score

(1–5, NA, DK, RL)
	Comments

	Professional/Interpersonal Skills

	1. Demonstrates patient-centered skills (listens to patient’s ideas and concerns).
	
	

	2. Uses time wisely (doesn’t rush patient and doesn’t take too much time).
	
	

	3. Treats patients with empathy, dignity and respect (shows respect for confidentiality, e.g., maintains low speaking voice).
	
	

	4. Provides documentation that is accurate and complete.
	
	

	Assessment

	5. Conducts focused, thorough discussion of medical, social, and family history and progress relevant to current complaint.
	
	

	6. Uses team approach (shares information with nurse, models efficient interaction, avoids duplication of effort).  
	
	

	7. Conducts adequate physical exam (in relation to history and current complaint).
	
	

	8. Ensures accuracy of assessment and diagnoses (including WHO staging).
	
	

	Patient Management and Care Plan

	9. ART adherence, tolerance, and side effects are addressed.
	
	

	10. Appropriateness of recommended drug treatment (e.g., for ART and OIs).
	
	

	11. Appropriate involvement of patient in development of a focused management plan.
	
	

	12. Appropriateness of recommended lab tests.
	
	

	13. Patient education concerning sexual and other risk behaviors (including secondary infection).
	
	

	14. Emotional/social support needs and/or possibilities discussed.
	
	

	15. Development of appropriate follow-up schedule.
	
	


Brief evaluation of strengths (including what skills improved since last evaluation):

Recommendations to improve mentee’s practice (mark recommendations agreed upon for next visit):

Examples of information you shared/skills you demonstrated that were aimed towards improving the mentee’s practice: 

Mentor’s signature: _____________________________________________

Mentee’s signature: ______________________________________________
Date: __________________________
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