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Nutrition Skills Assessment Tool
Mentee: ________________________ 

Mentor: ________________________

Date: __________________________

Facility: _______________________________

Please summarize the mentee’s demonstrated knowledge/skills using the scores below:

1  None—No demonstrated skills at all/does not perform the task(s) completely. Needs a lot of support.
2  Limited—Mentee demonstrates very limited strengths/skills in this area and needs additional support. 

3  Some—Mentee demonstrates some ability/skills in this area.
4  Strong—Mentee demonstrates strong skills/strength in this area.
5  Excellent—Mentee demonstrates excellent skills/strength in this area.
NA—Not Applicable. Use when you consider the indicator inappropriate given the purpose and context of the session.
DK—Don’t know.
RL—Skill or care limitation clearly related to resource limits.
Please use the “comments” column to note key observations to be discussed later with the provider. In addition, this space should be used to record explanations for why recommended practices were not followed, to describe instances where the provider was particularly effective, and/or to note particularly useful advice provided by you to the provider.

	Demonstrated Knowledge/Skills
	Score

(1–5, NA, DK, RL)
	Comments

	Establishes therapeutic relationship

	1. Uses culturally appropriate greeting, gestures that convey respect and caring
	
	

	2. Offers seat ( if available)
	
	

	3. Provides patient with the scope of the session
	
	

	4. Uses appropriate body language and tone of voice
	
	

	5. Makes eye contact
	
	

	6. Treats client with respect
	
	

	7. Provides comfortable atmosphere for patients to ask questions and responds to questions and concerns appropriately
	
	

	8. Maintains patient privacy and confidentiality
	
	

	9. Informs client of confidentiality
	
	

	10. Informs the client about the focus of the visit
	
	

	11. Inquires about the client’s needs for the visit
	
	

	12. Assesses whether the client is distracted and responds appropriately
	
	

	Effective Questioning

	13. Uses open-ended questions to elicit information
	
	

	14. Asks relevant questions
	
	

	15. Reflects statements back to client for confirmation
	
	

	Summarizing

	16. Takes time to summarize information obtained from client
	
	

	17. Checks with client to ensure understanding of important teaching points and concerns
	
	

	First Visit

	18. Assesses the nutritional status of patient
	
	

	19. Conducts the anthropometric assessment, including weight, height, waist-to-hip ratio, and mid- and upper-arm circumference, and calculates BMI
	
	

	20. Probes the client for more information during the nutrition screening
	
	

	21. Identifies changes in nutritional status of client (changes related to diet or health)
	
	

	22. Suggests tips to alleviate problems/symptoms
	
	

	23. Remains positive and reinforces the client during the encounter
	
	

	24. Works with client to identify and implement a realistic plan for follow-up according to the circumstances of the client
	
	

	25. Refers client to clinician when notices physical discomfort of client during appointment
	
	

	26. Uses time during appointment appropriately (focuses most of appointment on counseling)
	
	

	27. Demonstrates accurate knowledge during appointment
	
	

	28. Provides contact for the client to call in case of any grievances
	
	

	29. Contracts with the client into a partnership that strengthens follow-up for medical care
	
	

	30. Provides closure (addresses client by name, shakes hand, etc.)
	
	

	Follow-Up Visits

	31. Takes appropriate measurements including weight, height, and hip-to-waist ratio
	
	

	32. Identifies new problems that have occurred with client
	
	

	33. Discusses problem areas that were identified in previous visits to gauge progress
	
	

	34. Discusses the nutritional plan that was developed with the client in earlier visits to determine progress
	
	

	35. Refers client to clinicians when notices physical discomfort of client during appointment
	
	

	36. Uses time during appointment appropriately (focuses most of appointment on counseling)
	
	

	37. Prioritizes and ascertains with client most essential issues related to diet
	
	

	38. Demonstrates accurate knowledge during appointment
	
	

	39. Provides contact for the client to call in case of any grievances
	
	

	40. Contracts with the client into a partnership that strengthens follow-up for medical care
	
	

	41. Provides closure (addresses client by name, shakes hand, etc.)
	
	

	Adult-Specific Questions

	42. Inquires about food security in the home
	
	

	43. Determines what socioeconomic factors will affect client’s ability to be compliant
	
	

	44. Determines what risk factors affect client (smoking, substance use, alcohol use)
	
	

	45. Identifies any other medical conditions that may have an impact nutritionally
	
	

	46. Inquires about access to safe drinking water
	
	

	Pediatric-Specific Questions

	47. Determines whether the child’s milestones for development are being met
	
	

	48. Inquires about the child’s eating habits (does the child have difficulty swallowing, appetite, etc.)
	
	

	49. Inquires about child’s activity level
	
	

	50. Inquires about health issues that could impact child’s health, such as diarrhea
	
	

	51. If breast feeding, inquires whether mother was able to breast feed exclusively for 6 months
	
	

	52. If weaning, inquires about foods mother is using to wean child
	
	


Brief evaluation of strengths (including what skills improved since last evaluation):

Recommendations to improve mentee’s practice (mark recommendations agreed upon for next visit):

Examples of information you shared/skills you demonstrated that were aimed towards improving the mentee’s practice:

Mentor’s signature: _____________________________________________

Mentee’s signature: _____________________________________________
Date: __________________________
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